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Structure of paper

Of wage setting institutions and data definitions
of comparable tables (separate table appendix)
d analysis of salaried employee wage structures

alysis of the impact of exits and promotions on wi:




Interesting issues

ng is a mixture of market forces and collectively ac
2Se Institutions translate into wage structure outcc

n changes can we detect in the stylised facts of
namics?

stylised facts on wage structure and mobility co




Data (swift recap)

Ing industry only, all individuals 1980-2000

age Is almost total in manufacturing, no informatio
omy

IS register-based, not collected for research purpos
ed and accurate

rmation (pay by hour) and salaried employee inform
In separate files, merged for the comparison table
(big effort, controversial choices)

we analyse salaried employees only




Pay bargaining
Individual contracts and collective action

everybody is under collective agreements, yet the coll
act mostly two things:

m “tariff” wages for job categories, not directly binc
> and employees

al” percentual (and industrywise) wage increases agr
INng round, these are applied to existing wage contract:

creases are not binding norms for the local agents,
from them but that requires the consent of both worke

significance of the general increase is: the local parti
eir right to undertake strikes or lockouts — any devia
crease must be negotiated under a peace clause

general increase is like an upward updating of the exis




Bottom line of pay bargaining

an affect affect the average speed of wage incre

ave hardly any control of local or industrywise
n set the wages of their employees as they wi
Iffs are respected.




sponds to the “Dutch” model as exposed by Teuling
ISm or Competition” 1998)

Ical rationale derived from considerations of holdup (
son AER 1993) and efficient mobility (Hall and Lazea

Institution for a small and open (hence volatile) ec
» Of entire industries can be adjusted swiftly without ha
| contracts of each employee in each firm.

Irms are reluctant to move to a decentralised system
ould undertake local industrial action

deviations from the general increases occur (frequent
n, see the last tables of the paper), the “mechanical”
al Increase Is often the outcome in normal conditions

rates large profits in firms which increase their labou
others (cf. electronics industry in the 1990s)




pect to observe small firm-specifc differentials in

omparable tables confirm that the standard deviat
ge in pay (over individuals and over firms) is lo
analysed In this project

, Sweden 0.15, France, Germany 0.3
for salary increases yields similar results




"ANOVA of salary increases, job stayers"
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ANOVA of salaries confirms low (but increasing
between firm means and establishment means

ase Is very different for salaries and salary resid
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"ANOVA of logsalary, establishments"
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"ANOVA of residual logsalary, establishments™
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Ifferent firm means has increased, but far more fa
residuals

ts an ongoing process which reassigns employse
osition of firms becomes much more homogene
ation that has been evoked in many theoretical |




Mobility

asure in a completely convincing way

nges or flows of individuals — comparison table in g

J changes can be ambiguous ... firm code “12349¢
' for, say, 53 per cent of employees ... what will you

sed a short digression paper on that to Lars Vilhub

Ised facts: the very high mobility figures of the com
aggerate mobility, other ways to compute mobility
tune with the US, say.




Of Job changes (exits) and occ
changes on pay

Irm or occupation within firm yield large pay Inc
loration for the old; relationship is monotone

g figures are comparable to those of Niels Weste




"Mean increase stayers and changers, by age

000000

[0}
7}
(1]
[}
S
&}
i=
>
—
]
<
o
c
(1]
[}
€




"Mean increase for occupation changers and keepers, by age"
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un effects of job changes (exit
occupation changes on pay

alysed some cohorts of new entrants for 12 years

mics seem to matter for the individual’s relative p
rformers seem to have a couple of employer che




wage gains as a function of

tical direction downward) and
ns (horizontal direction)
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unts as a function of

tical direction downward) and
ons (horizontal direction)
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nks as a function of

tical direction downward) and
ns (horizontal direction)
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ks as a function of

tical direction downward) and
ns (horizontal direction)

o2 49 45 . 97
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48 54 48 39
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