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These jobs are structured differently

Code reviews,
project-based work,
independent tasks

T

Computer Scientist

Lawyer

Billable hours, end-year
bonuses, demanding
clients, court appearances

— when you supply your labor (and how much you supply) is more
intrinsically tied to lawyer’s productivity
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Most occupations fall in these two quadrants
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Wage gap larger in less flexible occupations...
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...we expect women to be attracted to flexible occupations...
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But, women’s relative employment is increasing in inflexibility
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Women find some other attribute of these jobs attractive...
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Contribution to the Literature

1.

2.

3.

4.

Lack of workplace ﬂex1b111ty hinders women'’s labor market outcomes
(Bang, 2021; Biitikofer e 2018; Ciasullo & Uccioli, 2024; Cortés & Pan, 7 )1(7 019, 2023; Cubas et al., 2023; Erosa et al., 7()”7

(mldm 2014; Goldin et al., 2024; Juhn & Rubinstein, 2022; Kleven et al., 2019; Maestas et al., 2023; Mas & Pallais, 2017, 202 ); Pertold-Gebicka et al., 2016
\\d»urnmn/ 2023; Wiswall & Amu‘/ 2018)

= quasi-experimental evidence: flexibility varies by occupation
= negative consequences are amplified due to women’s comp. adv. in social sk.

Certain jobs have enhanced flexibility

(Goldin, 2021; Goldin & Katz, 2011, 2016; Harrington & Kahn, 2023; Wasserman, 2023)

= these advancements have been concentrated in jobs in which women excel

Women do not always opt for flexible jobs
(Mas & Pallais, 2017, 2020)

= resolve puzzle by considering job amenities and tasks jointly

Growth in prevalence of social tasks, which plays to women’s comp. adv.

(Atalay et al., 2020; Cortes et al., 2023; Cortés et al., 2024; Deming, 2017; Edin et al., 2022; Ngai & Petrongolo, 2017)

= limited gains for women if coupled with demanding work environments
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e Future work: understanding what frictions/costs may hold firms back
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